
In response to the Daring to Lead 2006 report, the

Meyer Foundation has launched Rewarding Leadership,

a three-year $2.2 million initiative to stabilize and

strengthen the executive leadership of its grantees.

Components of the initiative include increased training

opportunities for executive directors in Greater

Washington, expanded grant support for executive

transitions and executive coaching, and the Exponent

Award, which provides recognition and substantial

leadership development grant funding for up to five

outstanding executive directors each year. Rewarding

Leadership also will result in closer partnerships with

key nonprofits in the region to provide networking

opportunities for executive directors.
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“Your initiative, reported in today's Washington Post, which will assist nonprofit executives in the Washington, DC

area, is much needed. Congratulations for your leadership in supporting this outstanding effort.”

LAWRENCE SCHUMANN, Boards & Execs International, Inc.
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